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The evolution of research on contemporary perspectives on leadership and management in nursing shows different 
strands and contrasts. However, in the current scenario, with its continuous technological innovations and marketing re-
quirements, there is no room for maintaining archaic patterns of management or leadership(1).

Innovative models are encouraged and stand out as a priority for the Ministry of Health. They are taken into account 
in the Pact for Management of the Single Health system – SUS(2). Development of knowledge about management in the 
Health Sector – both public and private, is indispensable: the increasing complexity of this scenario is a major challenge for 
the entire chain of organizations that comprise it. Investment in competence in management and leadership will have an 
important impact on society, and the incorporation of the results of research on the health system and health services is 
one of the main challenges. It is therefore necessary to invest in effective and efficient strategies to transfer the knowledge 
acquired, so as to use it to benefit the population.

For this to take place, investment must be made in models of leadership that enable taking collective and assertive de-
cisions, including the workers in the reflective process by means of intense and dialogic communication, turning evidence 
into practice and practice into evidence. This is the basis of Transformational Leadership, a model that inspires and trains 
those led to achieve excellent results(3).

Complementarily, Resonant Leadership stands out as necessary for building up confidence and healthy work environ-
ments, calling for the leader’s support of the team by means of feedback on performance, incentives and recognition(4-5). 
The resonant leader invests in other people’s emotions, while fully aware of his own(6).

Authentic Leadership, on the other hand, is a theory presenting greater transparency regarding the people led, being 
able to generate the respect and confidence of followers on the basis of behavior in line with the system of personal values 
and convictions(7). The authors state that people will be more authentic as a result of greater fidelity in connection with 
their needs, desires, beliefs and emotions. Authenticity is thus present in the essence of the theory of Authentic Leadership.

Several other contemporary theories or models are being studied, and there is evidence that they foster positive cul-
tures in the workplace. Future research perspectives are based on the use of these models or theories, for instance those 
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mentioned earlier, so that they can overlap the archaic models still adopted by innumerable health entities. It is essential, 
nevertheless, to overcome the descriptive and diagnostic research in this area, adopting more robust methods enabling 
real change in practice by means of intervention.

Additionally, there is a need for inclusion of these and other innovative approaches in graduate level and post-graduate 
study plans, given that training in contemporary leadership and management should be encouraged by Higher Education 
Institutions and maintained intentionally throughout professional life

Positive aspects related to formation in leadership from graduation stem from the initial theoretical contribution provided 
by teachers, as well as integrating teaching and assistance, narrowing the gap between academia and health institutions(8).

From the above, one realizes that there is a lot to be done before revolutionary and transformation-causing models of 
management and leadership are incorporated into health entities. It is indispensable, however, that efforts be made for the 
transfer of knowledge to take place, so that the academic community, managers and workers can make use of the research 
carried out in the area, becoming positive, quality care results for the population
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